


 

Human Rights Commission Meeting 
Thursday, May 29, 2025  

 
MINUTES 

 
ROLL CALL  
Present: Julie Ralston Aoki, Molly Beahen, Patrick Nailon, Matt Murphy (nominee), Rita Fox, Joanna Brookes 
(City Liaison). 
Excused: Courtney Kirkeeng, Kristyn Lee. 
Absent: Dan Dlugose (nominee), Carlos Wallace Smith. 
Also present: Brad Sutton. 

APPROVAL OF AGENDA   

 A. Approval of agenda for 5/29/25. 
 
Motion to approve the agenda for May 29, Nailon.  Seconded, Beahen.  Motion carried. 
CONSIDERATION OF MINUTES   

 A. Approval of minutes from 4/24/2025. 
 
Motion to approve minutes of 4/24, Beahen. Seconded, Fox.  Motion carried. 
CHAIR REPORT  
Ralston Aoki shared various resources that she has found to be helpful and informative.  Notably, the Code 
Switch podcast has recent episode about the current federal administration's DEI impacts. The 5-4 Podcast 
about Supreme Court cases has a recent episode that is relevant to the Obergefell event.  There is a recurring 
theme of civil rights advances and then backlash. 
Ralston Aoki will distribute the slide deck that Molly and Courtney used in presentation to Chamber of 
Commerce. 
Thank you to Molly Beahen for her service to the HRC over several years.  Today is her last meeting. 
Beahen expressed her appreciation for the work of the HRC, how creatively we are working now, and her hope 
for what is happening locally.  

OLD BUSINESS   

 A. Discussion of HRC presentation to City Council 
 
Discussion of the draft Pro-Community resolution at the City Council work session on May 13th.  A recent Sun 
Post article was written about it.  City staff will put the resolution into the official format for consideration by 
Council at a June meeting.  Also discussed person camping under water tower- does the City need an 
ordinance?  Kirkeeng has followed up and sent some additional info.  The HRC could provide support and 
connect folks with other organizations that could help the City's work. 
Sutton: Concerned that the resolution is overly long and that people won't read it. Sees the purpose, is 
concerned about possible adverse reaction and wants to see it land well.  Agrees it's the right thing to do. 
Ralston Aoki: Reminder that the resolution will also have positive feedback.  
 B. Pro-Community Resolution 
 
Next steps:  Ralston Aoki will bring the final draft to Tim. The subcommittee will develop talking points.   
Motion to authorize subcommittee to create talking points, Fox.  Seconded, Nailon. Motion carried. 
 C. Obergefell Educational Event 
 



The subcommittee met on May 3rd. City Hall has been finalized as the venue for the event.  Still working on 
the order of presentation.  OutFront MN will be talking about their post-inauguration guide.  Karen Thompson 
and Patty Bressler will discuss their personal histories.  There is a possibility of a panel discussion.  Fox is 
working on publicity for June Pride events.  The next planning meeting will be held on June 21st.  
 D. Developing a Communications Plan for Human Rights-Related Information and HRC Activities 
 
City will feature the Obergefell event in communications in June, Rita is working on a draft.    
The idea is for the HRC to have a steady presence in the Birdtown Brief. 
Motion to authorize the subcommittee to prepare an article for the Birdtown Brief, Beahen.  Seconded, Ralston 
Aoki. Motion carried. 
 E. RPHC Work and Community Engagement 
 
A planned salsa event at Robbins Landing was postponed because of a family emergency.  A community dinner 
is planned with residents to help build a culture of community within the building.  Residents helped one 
another through the fire in other ways.  They will be able to nominate other residents as heroes to be recognized 
at the dinner.  HRC is working with the JCPP on food, certificates, etc.  A speaker from Homeline will speak to 
the group about tenants' rights for people with disabilities and the potential creation of a residents' council.  An 
email on the topic of Beloved Community will be send to commissioners. Healthcare for all is a focus of this 
group.  There is advocacy for this happening at the state level.   
 
Kirkeeng and Beahen presented at the Chamber of Commerce.   The presentation addressed the topic of DEI: 
why it's been a buzzword, what it is, and how it's beneficial from a business standpoint.   
NEW BUSINESS   

 A. Applications for new HRC members 
 
Sutton said as he read through the applications of recent commissioner nominees, he was struck by the amount 
of writing that was needed to complete the application, and noted that this is not part of the process for other 
City commissions. 
Ralston Aoki stated that the supplemental questions began because in the past, some members commissioners 
did not attend regularly after they were appointed.  The idea was to ensure that applicants were aware of the 
commitment involved.  Agreed to review the questions to see if they could use revisions. 
 
The citywide commission application also may benefit from review.  Brookes: Will look into this to see 
whether it can be improved. 
 B. Presentation of Robbinsdale DEI Committee Charter and Annual Plan 
 
Brookes presented the charter and annual plans for the City's DEI committee. 
COMMISSIONER REPORTS  
Fox: Recently traveled to Scotland.  Was heartened to see that the Scottish people do not equate individual 
Americans with their government.  The BBC had a feature with a 5-year reflection on the Floyd murder and its 
worldwide impact. 
Beahen: Promised to keep in touch. 
Ralston Aoki: No further updates. 
Nailon: No updates. 
Murphy: There was a presidential action on April 28 that purports to aim to pursue criminals and protect 
innocent civilians. The upshot is the militarization of state and local law enforcement. Things in the order 
specifically mention paying for pro bono services for officers unjustly taken to court for their actions.  Includes 
the review and modification of consent decrees, the utilization of military and security assets to prevent crime, 
and holding state and local officials accountable for "discrimination" under DEI policies.  The Minneapolis 



consent decree that came out of the Floyd event was rescinded.  Could we have a dialogue of understanding 
with the Robbinsdale police dept, about what the action will look like in real life?  
Ralston Aoki: Suggested putting a plan together and involving Philip Gray.  John Elder could come to a 
meeting for the RPD. 
 
Move that commission takes up investigation into executive order of April 28, 2025 and develops a plan to 
respond, Nailon. Second, Ralston Aoki. Motion carried. 

OTHER BUSINESS  
None. 

ADJOURNMENT  
Adjourned 9:20 PM. 

  

  
 



The United States Supreme Court decision of Obergefell v. Hodges marked its tenth 
anniversary on June 26th this year. In Obergefell, the Court held that states could not 
prohibit same-sex marriages and must treat them the same as opposite-sex marriages. At 
the time, 36 states, including Minnesota, already recognized the right of same-sex couples 
to marry. Obergefell ensured that this right  became upheld across the US. In doing so, the 
Court recognized that the right to marry is a fundamental human right protected by the 14th 
Amendment. 

The road to Obergefell traveled many peaks and valleys, including in Robbinsdale. In 2010, 
Robbinsdale residents Douglas Benson and Duane Gajewski joined two other couples in a 
lawsuit to overturn Minnesota’s 1997 Defense of Marriage Act. In 2012, the Robbinsdale 
City Council, at the urging of the Human Rights Commission, established a domestic 
partnership registry for both same-sex and opposite-sex couples, one of only a handful of 
Minnesota cities to do so. Although the registry provided limited practical protections for 
couples, it demonstrated Robbinsdale’s commitment to protect the human rights of all 
residents. 

Ten years after Obergefell, same-sex marriage remains the law of the land. Yet, as the ink 
was drying on this landmark decision, the backlash began. In 2025, at least nine states 
have introduced measures urging the Supreme Court to overturn Obergefell. One Supreme 
Court Justice has stated a desire to reconsider it. The Court already has begun chipping 
away at Obergefell’s constitutional protections; for example, its 2024 decision in State v. 
Muñoz suggests that marriages between U.S. citizens and non-citizens have lesser 
protections. This backlash is not limited to the right to marry. The American Civil Liberties 
Union is tracking nearly 600 anti LGBTQ+ state bills filed just in 2025. The 19th reports that 
most of these bills target transgender people.   

To discuss the Obergefell decision – and its intersection with all human rights – the City of 
Robbinsdale is holding a community event at City Hall on July 26th at 1 pm entitled 
“Obergefell and YOU, Know the law, Hold the line.” The Robbinsdale Human Rights 
Commission is joined by collaborators in the Golden Valley DEI Commission, the 
Minnetonka DEI Commission, and the New Hope Human Rights Commission in sponsoring 
the event. This is a public event and everyone is invited. 

 

https://supreme.justia.com/cases/federal/us/576/644/
https://www.supremecourt.gov/opinions/23pdf/23-334_e18f.pdf
https://www.supremecourt.gov/opinions/23pdf/23-334_e18f.pdf
https://www.aclu.org/legislative-attacks-on-lgbtq-rights-2025
https://19thnews.org/2025/05/anti-trans-extreme-state-laws-2025/
JRA
Change to “marriage equality”?



APPLICATION FOR APPOINTMENT  

TO ROBBINSDALE CITY COMMISSION 

NAME:____________________________  ADDRESS:________________________________ 

PHONE:  (Home) _________________   (Work) ______________________ 

EMAIL:______________________________________________________________________ 

RESIDENT OF ROBBINSDALE SINCE (Year) ____________________ WARD:__________ 

OCCUPATION: ______________________ EMPLOYER:______________________________ 

COMMISSION YOU ARE SEEKING:  _____________________________________________ 

For the Senior Commission, you must be over 55 years old. If seeking a position on the Senior 
Commission, you must initial here to indicate that you meet that qualification: ______________ 

EDUCATION:  (Please indicate highest grade completed or highest degree and major course of study.)

CIVIC AND OTHER ACTIVITIES: (Please list past and present civic activities and organizational memberships,
particularly those which may be relevant to the appointment you are 
seeking.)

COMMENTS: (Please briefly describe other qualifications, experiences and other information which you would like to
have considered or which you believe are particularly relevant to the appointment you are 
seeking.  Use additional pages if necessary.) 

Please return to City Clerk's Office - 4100 Lakeview Avenue North, Robbinsdale, Minnesota  55422 
Phone:  763-537-4534 Fax:  763- 531-1291 

October 2016 



Supplemental Questions for those applying for Human Rights Commissioner Appointments 
Use additional sheets to respond to these questions. 

 
1) Share an experience in which your willingness to lead or offer in opinion helped your 

workplace or classroom. 
2) In your experience what is the key to developing a productive team? 
3) What is your ability and willingness to coordinate a special topic/ one or more events 

related to human rights?  
4) What projects or activities would you propose for the HRC in the next 12 months? 
5) What do you think are most important issues in Robbinsdale and why? 
6) Give an example of a time you have witnessed or been part of discrimination. Summarize 

your feelings, thoughts, or actions. 
7) How in your life have you been advocating for Human Rights? 
8) What bothers you the most? What keeps you up at night? What drives you? 
9) What drove you to apply for the Commission? What can you do to move the needle? 
10) Provide an example of a time when you successfully organized a diverse group of people 

to accomplish a task to address or support Human Rights. 

 



Supplemental Questions for those applying for Human Rights Commissioner Appointments 
 
Use additional sheets to respond to these questions. 
 
1) Share an experience in which your willingness to lead or offer in opinion helped your 
workplace or classroom. 
 
As a program analyst at the Minneapolis VA Medical Center, I manage multiple contracts 
simultaneously, coordinating efforts between vendors, internal customers, and subject matter 
experts. Recently, my team and I secured approval for a medical device contract that will save 
the VA several hundred thousand dollars annually. Beyond my leadership role, I also built a 
strong relationship with the vendor, which allowed me to suggest improvements to their 
reporting process—conversations that proved beneficial for everyone involved. 
 
2) In your experience what is the key to developing a productive team? 
 

From my experience, effective communication is essential for building a high-performing team, 
with the team leader's emotional intelligence playing a critical role. The leader must be able to 
"read the room" from the outset of the team’s formation. Their first priority is to create a safe and 
respectful environment that fosters open communication. 

In a successful team, members naturally gravitate toward roles that align with their strengths. 
This process is supported by open dialogue, experimentation, and the freedom to make 
mistakes without fear of punishment. The leader's emotional intelligence is key to guiding this 
dynamic and ensuring the team thrives. 

 
 
3) What is your ability and willingness to coordinate a special topic/ one or more events 
related to human rights? 
 
Although event coordination is not something I have experience in, my professional role 
involves market research and analysis of market trends, as well as the selection of vendors and 
contractors. I am certainly willing to step up and learn. 
 
4) What projects or activities would you propose for the HRC in the next 12 months? 
 

My background and passion lie in accessible communication and digital accessibility. After 
reviewing the commission’s agendas and minutes, I noticed these areas have not been 
addressed. I believe access to information should not be limited to those who are sighted, able 
to speak, or speak English at home. 



I also see art as a powerful tool for spreading a message. I would love to explore ways to 
incorporate art into the HRC’s outreach efforts. 

5) What do you think are most important issues in Robbinsdale and why? 
 
Blue Line extension: While I am dependent of public transportation, I understand the concern 
regarding the Blue Line extension. Citizens of Robbinsdale have a very strong sense of the 
uniqueness of their town. The light rail extension will undoubtedly change the character of the 
parts of Robbinsdale that it touches. 
 
School District budget shortfall: The shortfall came as a shock. There is a lot of anger around 
the mismanagement and accounting. In the current political climate, where funding for school 
programs is being canceled, these feelings are rising again. 
 
Public safety: People here are concerned that crime, especially violent crime is increasing in 
Robbinsdale. Several incidents in the past year have raised the levels of fear and anger. 
Communities on apps such as Next Door are often filled with warnings about package thieves or 
the sound of police helicopters overhead.  
 
6) Give an example of a time you have witnessed or been part of discrimination. Summarize 
your feelings, thoughts, or actions. 
 
As a middle-class white male, I am not often on the receiving side of racial discrimination. 
However, as a neurodivergent individual with an unseen disability, I am often in situations in 
which I am unknowingly dis-abled. When the bartender hands me my glass, he doesn’t know 
that I can’t tell how far away it is. When I walk through the mall, no one knows that I can’t hear 
because my head is reacting to the loud background music. People take it for granted that I can 
drive myself to an appointment.  
 
These things are much different than the ingrown social biases we face. Last year, while riding 
the bus down Broadway, a black man began to verbally assault the white driver for checking 
more black’s passes than white’s. As the situation escalated, and I noted that I was the only 
other white male on the bus, I felt very uncomfortable. 
 
Eventually, a black woman stepped between the man and the driver. It was obvious that she 
was highly educated and that she was a trained activist. She kept her attention on the driver, 
continuing the conversation as a debate rather than an assault.  
 
After seeing this, I found I was very curious. I WANTED to listen to what she had to say. I 
wanted a chance to talk with her one-on-one and ask questions. I never got that chance, but this 
incident stands out in my mind. 
 
7) How in your life have you been advocating for Human Rights? 
 



I feel my life experiences have been leading me to advocating. Throughout my young life and 
career, I can that I was scared to stand up and be an advocate. As I grew older, began to 
educate myself and let myself become vulnerable enough to look deeper into human rights 
issues. 
 
I worked for many years at DHS. I started soon after 9/11. It was a noble mission and we 
accomplished things that no other government agency had ever done. Then my nurse 
colleagues were sent to the border to care for children who had crossed alone or were 
separated from their families. I still see the images they brought back, and the weariness that 
never really left them. 
 
Later, after we had a daughter, I fought the Trump ballot on social media with the message that 
no one should vote for a president who would hurt their daughter. In one project, we created 
protest art to be displayed on the White House lawn. That display is now a part of the Trump 
Presidential Library. 
 
After leaving DHS, I became interested in disability and accessibility. I completed industry 
certification in Section 508 compliance testing. I was lucky enough to secure an internship with 
a Microsoft executive focused on DEI and Inclusion. Wrote op/ed pieces on social media and 
offered testing and editing services for individuals needing to make their documents compliant 
with Section 508.  
 
Most recently, I began a letter-writing campaign to my elected officials urging them to protect the 
veterans depending on services provided at VA hospitals, and in particular, the Minneapolis VA 
Medical Center. Veterans are heroes and deserve better. 
 
In addition, I created a campaign to increase conversation about what a civil servant really is 
and what sort of jobs they actually do. Called ‘Civil Servant Superheroes’, I create a fictional 
superhero based on an actual job position that is open in the federal government, and share the 
character’s back story, heroic image, and a link to the job announcement. 
 
8) What bothers you the most? What keeps you up at night? What drives you? 
 

Without hesitation, I find it deeply concerning that we have a president with a criminal record 
and a history of sexual misconduct making decisions that will shape the world my daughter will 
inherit. 

 
9) What drove you to apply for the Commission? What can you do to move the needle? 
 

I do not believe the current president prioritizes the best interests of our country or its people. I 
have long been interested in the Robbinsdale Human Rights Commission, even before 
becoming a resident. However, I hesitated to apply due to my perceived lack of experience. 



Now, I feel compelled to step up, regardless of my experience, because meaningful change will 
not happen on its own. 

I believe the path forward lies within our local communities. Strengthening our communities is 
essential, and I can no longer wait for others to take the lead. 

While I may not have an immediate solution for how to ‘move the needle,’ I am eager to learn 
and contribute to the positive change our community needs. 

 
10) Provide an example of a time when you successfully organized a diverse group of people 
to accomplish a task to address or support Human Rights. 
 

I am not yet an organizer, but as a project manager, I encounter similar challenges. My 
strengths lie in envisioning possibilities, analyzing information, identifying alternatives, and 
mitigating risks. 
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	NAME: Matthew Murphy
	ADDRESS: 4227 Beard Ave N
	PHONE  Home: 612-328-7776
	Work: 
	EMAIL: telecommatt@gmail.com
	RESIDENT OF ROBBINSDALE SINCE Year: 2024
	WARD: 2
	OCCUPATION: Program Analyst
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